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Job title: Curriculum Lead 
Salary: MPS-UPS & SEN 1 &TLR2b  (£42,829 - £47,359)
Contract type: Full Time / Temporary  
Reporting to: Assistant Headteacher 
Responsible for: The quality of education within your department area.  
[bookmark: _GoBack]Main purpose
The Curriculum Lead, under the direction of the Assistant Headteacher, will take a role in:
· Take specific responsibility and accountability for the day to day management and organization of your curriculum area. 
· Be an outstanding teacher. 
· Have a positive impact on the educational progress (beyond those that you teach). 
The Curriculum Lead will not exceed 80% timetabled teaching commitment (including mentoring, enrichment, rota and interventions), complying with the teachers’ standards and modelling best practice for others.
They may also be required to undertake any of the duties delegated from the Assistant Headteacher.
	Duties and Responsibilities 
Leadership and Management
· Contribute to, implement and evaluate the success of the schools Post Ofsted Action Plan / Raising Achievement Plan within your curriculum area. 
· Communicate the school’s vision compellingly and support the Headteacher’s strategic leadership
· Ensure policies are translated into practice by the team and that you liaise with the SLT regarding amendments / revisions. 
· Together with SLT evaluate the process within the curriculum area including lesson observations, work scrutiny and analysis of data to bring about improvement. 
· Promote cross curricular approaches around Teaching and Learning and support the schools drive for LoTC. 
· Build positive relationships with members of the school community.
· Keep up to date with developments within your curriculum area.
· Seek training and continuing professional development to meet own needs.
· Create and review a curriculum across all ages and ability that meets the needs of the pupils and supports the school’s drive to secure a Post 16 destination. 
Managing staff
Under the direction of the Assistant Headteacher:
· Act as a role model or mentor to colleagues as appropriate and encourage collaboration, co-operation and teamwork. 
· Create an ethos within which your reports to Governors and SLT are accurate, informative and aspirational. 
· Commit to their own professional development, proactively identifying development opportunities for others with the curriculum area. 
Modelling best practice for teachers
· Demonstrate excellent performance against parts one and two of the teacher’s standards: teaching and personal and professional conduct
· Develop, demonstrate and promote teaching and learning activities appropriate to full age and ability (enabling and extending pupil progress). 
· Develop a culture for “stretch and challenge” and enhancements to the core curriculum offer for those identified as Gifted, Talented and More Able. 
Systems and processes
Under the direction of the Assistant Headteacher:
· Ensure that the school’s systems, organisation and processes are well considered, efficient and fit for purpose within the curriculum area. 
· Provide a safe, calm and well-ordered environment for all pupils and staff, focused on safeguarding pupils and developing exemplary behavior within the curriculum area. 
· Lead departmental meetings to ensure quality of education and to feed back into Curriculum Lead Meetings termly. 
Other areas of responsibility
· The Curriculum Lead will be required to safeguard and promote the welfare of children and young people, and follow school policies and the staff code of conduct.
Note: The post holder may be required to do other duties appropriate to the level of the role, as directed by the Assistant Headteacher.
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Curriculum Lead - Person specification
	Criteria
	Qualities
(Essential)
	Qualities 
(Desirable)
	How identified

	Qualifications
	· QTS or QTLS
· Experience of leading a core department area
	· Specialist Leader in Education 
· NPQML
	· Application Form

	Training
	· Relevant and recent Continuing Professional Development.
· Understanding of the Ofsted Framework. 
· Knowledge of the barriers to learning for those with SEMH (and other difficulties) 
	· Partnership work with other SEMH environments as well as mainstream Primary and / or Secondary Schools (within your curriculum area) 
	· Application Form
· Interview. 


	

Experience
	· A wide variety of educational experience.
· Evidence of raising standards, within your curriculum area. 
· Successful experience teaching pupils with SEMH, ability to show the EVIDENCE. 
	· Experience of middle leadership within another organisation. 

	· Application Form.
· Interview. 
· References.  

	
Knowledge & Skills
	· Knowledge & understanding of issues relating to pupils with SEMH. 
· Well developed ICT skills
· Ability to lead and manage people (and high performing teams). 
· Ability to solve problems and make decisions.
· Ability to communicate effectively. 
· Ability to set targets, meet deadlines and work under pressure.
	· Ability to contribute to the school’s Self  Evaluation document.
· Experience of monitoring and evaluating practices to raise standards.

	· Application Form. 
· Interview. 
· References. 





	
Personal 
Qualities
	· Enthusiasm.
· Perseverance and determination.
· Positive oulook.
· Ability to relate to people at both individual and team level.
· Caring and understanding approach.
· Sense of humor.
· Adaptable and versatile.
· Resilience. 
	


	· Interview. 
· References. 


	


Interests/
Motivation relevant to the job

	· Up to date knowledge of educational trends.
· Ability to support the wider Elmwood curriculum. 
	· Ability to contribute to extra-curricular activities
· Interests other than education
· Commitment to further professional development.

	· Application Form. 
· Interview. 


	
Commitment
	· Commitment to the school, its pupils and other stakeholders.
· Commitment to developing links with the wider community.
	· Commitment to look for outside opportunities beyond the school to enable the school to continue to improve.
	· Application Form. 
· Interview. 
· References. 



Notes:
This job description may be amended at any time in consultation with the post holder. 

Last review date: 19th June 2019 
Next review date: 19th June 2021
Headteacher/line manager’s signature:	_______________________________________
Date: 						_______________________________________	
Postholder’s signature:			_______________________________________
Date: 		
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